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STEP 4B:  UNDERUTILIZATION NARRATIVE 

The Oregon Judicial Department (OJD) workforce data reflects the workforce as of 
June 30, 2014.  Under the Administrative Support category, which equals 70 percent of 
the OJD workforce, most persons who apply for these jobs reside within the county 
where the jobs are located.  OJD historically uses county data to analyze this category, 
as well as the Service and Maintenance category, when submitting its Affirmative Action 
Report to the Oregon Legislature.  The electronic format provided by USDOJ, Office of 
Justice Programs does not allow for mixing both statewide and countywide data.  As a 
result, statewide data was used to evaluate these two EEO categories and the 
remaining EEO job categories used by OJD.  Countywide data as described above is 
available in OJD’s Affirmative Action Report.  
 
Community labor statistics provided by the U.S. Census does not include data on 
persons with disabilities.  OJD maintains data on its workforce for this category but has 
omitted this information for lack of valid comparators. 
 
In response to a USDOJ, Office of Justice Programs directive in 2006, OJD developed a 
special database to capture the updated racial/ethnic categories required for this report.  
This included conducting a new survey of all OJD employees in early 2008. 
 
A comparison of the OJD’s workforce to the relevant labor force market for the state of 
Oregon indicates the underutilization in the following categories.  To put these figures 
into proper perspective, the total number of employees in each category is included. 
 
Officials and Administrators – total OJD workforce:  45 
 

 Males – Whites are underutilized by 21%.  Hispanics or Latinos are underutilized 
by 3%.  Blacks or African Americans are underutilized by 1%.  Asians are 
underutilized by 2%. 

 
 Females – Hispanics or Latinos are underutilized by 2%.  Blacks or African 

Americans are underutilized by 1%.  Two or more races are underutilized by 1%.   
 
Professionals – total OJD workforce:  374 
 

 Males – Whites are underutilized by5%.  Hispanics or Latinos are underutilized 
by 1%.  Asians are underutilized by 3%. 

 
 Females – Asians are underutilized by 2%. 

 
Technicians – total OJD workforce:  42 
 

 Males – Blacks or African Americans are underutilized by 1%.  Asians are 
underutilized by 2%.  Two or more races are underutilized by 1%. 
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 Females – Whites are underutilized by 15%.  Hispanics or Latinos are 
underutilized by 2%.  American Indian or Alaska Natives are underutilized by 1%.  
Two or more races are underutilized by 1%. 

 
Administrative Support – total OJD workforce:  1099 
 

 Males – Whites are underutilized by 22%.  Hispanics or Latinos are underutilized 
by 2%.    Asians are underutilized by 1%. 

 
Service and Maintenance – total OJD workforce:  1 
 

 Males - Hispanics or Latinos are underutilized by 12%.  Blacks or African 
Americans are underutilized by 1%.  American Indians or Alaska Natives are 
underutilized by 1%.  Asians are underutilized by 2%.  Two or more races are 
underutilized by 1%. 

 
 Females – Whites are underutilized by 31%.  Hispanics or Latinos are 

underutilized by 7%.  Blacks or African Americans are underutilized by 1%.  
Asians are underutilized by 2%.  Two or more races are underutilized by 1%. 

 
 
ANALYSIS 
 
With the exception of the underutilization of 
  

 white males in the Officials and Administrator, Professional, and Administrative 
Support EEO job categories, 
 

 Hispanic or Latino males in the Officials and Administrator EEO job category, and 
 

 Asian males in the Professional  EEO job category 
 

the percentage of underutilization of both males and females in other races/ethnicities in 
all EEO job categories is 2% or less, except as noted below. 
 
In the Service and Maintenance EEO job category, the number of employees (one) 
made it difficult to draw any reliable conclusion. 
 
For females, the most significant underutilization is for white females in the Technicians 
EEO job category which improved during this reporting period (15% from 23%). 
Unprecedented budget shortfalls in both the 2009-11 and 2011-13 biennia resulted in 
program cuts, employee furloughs, layoffs resulting in a severely compromised ability to 
recruit or maintain gains in workforce diversity.    Budget increases for the 2013-15 
biennium resulted in restoration of some positions, increased recruitment.  Additionally, 
OJD’s recruitment processes and procedures support equal employment opportunities 
for all employees and applicants. 


